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Working families

hit by tax credit cuts!

Austerity isn’t working - but it is hitting UNISON
members, our families and our communities.
From privatisation of the NHS to further cuts in council services
to the pay freeze - we are paying!

The Trades Union Congress have called a national
demonstration at the Tory party conference in Manchester to
rally the thousands who are against austerity and get our
message across to the public - and to the Tories!

There is a coach going from Southend - contact
unison@southend.gov.uk for more details and to book your
seat!

Southend
UNISON
are trying
to update
o u r
records of
members’
e m a i l

addresses. This is to get up-to-date
with electronic newsletters and
bulletins, to make sure we can get in
touch with you as quickly as possible
when we need to and to save money
on paper, postage etc.

We don’t automatically know the
email you want us to use - and you
need to tell us if it changes.

If you want to be sure we’ve got the
right details, please send an email to
unison@southend.gov.uk letting us
know the address you want us to use.

Have we got
your email?

Southend-on-Sea
Local Government Branch

Public Sector Pay - 1% a year

for the next four years!

Osborne’s Budget =

£13 million cuts for

Southend Council!

(..unless you’re an MP, in which case please have

   a 10% pay rise!)

Have you got a personal injury claim?
Call UNISONdirect on 0800 0 857 857
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Organising in schools is particularly important
at the moment  as  the Tories have made  the
process of transferring to academies even easier
(despite the House Of Commons Education
Committee report in January  2015 stating that
there is no proof that academies raise standards!)
Once they become an academy  schools are out
of Local Authority control and as such terms
conditions can be challenged, and attacked by
the private companies that take over.
As a unitary council, Southend has 53 schools to
deal with.

We  have a meeting each term with the employers
and other teaching and support worker unions which
is a good way (not always perfect) of getting
information across to the employers about our
issues. It also helps us gain information about
numbers of support workers in each school and
across the town as a whole, and this also applies to
stats on unqualified and qualified teachers, Higher
Level Teaching Assistants (HLTAs), cover
supervisors and other roles. This helps us get a clear
impressionof the potential areas of concern, quality
of teaching and opportunities for unions to
intervene.

Despite the government’s verbal attacks early last
year on teaching assistants and Learning Support
Assistants,  Southend schools and the authority
clearly know the value of our members in these
roles and there has no overall loss of LSA numbers.
However we know that the new budget allocation
to schools does not cover increases in costs to
schools and could impact on some of these roles in
the future.

Health and safety is a big issue in schools. To try
and support an increase in UNISON  health and
safety reps we will be presenting the importance of
this role at a meeting of  head teachers so they
understand the role of UNION health and safety
reps and support us  in developing these.

We are concerned with the new government’s
planned push for more ‘academies’ under the
Education and Edoption Bill.  Consultation is far
from fair now - but the current changes  will take
the requirement to consult with parents and
communities out altogether. This Bill will also
prevent any legal challenges to forced
academisation  - this government really does not
like the idea of parents , professionals, or
communities knowing what’s best for their children.
We also know that all studies that have been done
on academisation show that schools once converted
do not perform overall any better than if they had
stayed as community schools.

UNISON's head of education and children’s
services, Jon Richards, said: "Ministers make much
of  devolution and localism, but getting rid
of consultation with parents will deny local people
the chance to have their say on issues of huge
significance for their local community.

"The Education Select Committee and a
commission into academies have
already recognised that converting a school into an
academy doesn't necessarily improve it. The
government's proposal to turn failing schools into
academies is no silver bullet. It does little to address
the real problems facing schools  – tightening
budgets, crumbling buildings and a huge drop in
morale.  And does  nothing to deal
with failing academies and free schools."

Southend Schools News
Health And Safety

Push for Academies

Branch Executive
Committee Meetings

This is the monthly meeting where we discuss trade
union business, our issues, reports, campaigns, motions
etc.

All stewards and branch officers are automatically voting
members. However, all  members are very welcome to
come along and join the discussion. If there is a policy
you’d like us to debate or a cause you think needs
supporting, let us know and we will put it on the agenda,

Meetings start at 3pm and usually end by 5pm. If you
can’t make the whole meeting, you are welcome to attend
when you can.

Meetings are always in the Civic Centre but check with
the Branch Office on 215980 to see which room we’re
in.

It’s always the second Thursday in the month and the
remaining meetings for 2015 are:

10th September    8th October

12th November    10th December

Southend-on-Sea
Local Government branch

UNISON has decided to nominate Jeremy Corbyn
in the Labour Party leadership contest and Yvette
Cooper as its second choice at the union’s National
Labour Link committee. UNISON General
Secretary Dave Prentis said:
“Jeremy Corbyn’s message has resonated with
public sector workers who have suffered years of
pay freezes, redundancies with too many having to
work more for less.
“They have been penalised for too long by a
government that keeps on taking more and more
from them. Their choice shows a clear need for
change towards a fairer society where work is fairly
rewarded, and where those living and working in
poverty supported.
“Today’s decision is a recommendation and our
members are of course free to cast their vote as to
who they think should lead the Labour Party.”

Labour Leadership
Election: UNISON
Backs Corbyn

Coming up….
UNISON Black History Month stall

Friday 23rd October  12-2 Civic Centre

UNISON Disability  Awareness stall
Wednesday 25th November  12-2 Civic Centre

TUC mass lobby of
Parliament –

protect the right to
strike

1 pm MONDAY 2 NOVEMBER
Westminster, London

SW1A 0AA
The rally will begin at 1pm with speakers at

Westminster Central Hall and will aim to
show the full diversity of our trade union

movement.
Join the lobby of Parliament to protect the

right to strike.
The lobby is planned to start at 2.30pm.

The widest regional representation we can
achieve, particularly for UNISON members
with non-Labour MPs, the more effective

the lobby will be.
Contact the Unison office (lower ground

floor) or your Steward for more

UNISON XMAS SOCIAL!
Thursday 10th December,

from 5:15pm
Committee Room 4a,

Civic Centre



Don’t always assume that declaring you have a disability automatically puts you at a disadvantage in the
workplace.
If you do declare a disability you may find that you are entitled to any of the following facilities and
policies and you may be covered by the Equalities Act.
Some of these entitlements are automatically available to all staff, not just those who have a disability,
but it’s always useful to know your rights and what’s available to you as an SBC employee.
You can find out more on the Intranet.
Alternatively, feel free to email me : jillhenson@southend.gov.uk

Disability Leave

Personal Emergency Evacuation Plan
Disability and Carers Forum

Workplace Assessments

SPARK Disability & Carers  Forum

The Care Act 2014 -  Work Life Balance

Access To Work – (D.W.P.)
Dignity at Work

Emergency / Crisis Leave Tickfield Transport

Why should I …
declare I have a disability?

Jill Henson, Disabled Members Officer

Some private sector employers have not always supported
members in accessing their correct holiday pay. The Trades
Union Congress  reports  that nationally  1.7 million  employees
may be missing out on their minimum legal entitlement to paid
holidays, the equivalent of 6.4%  of everyone at work in the
UK.

UNISON has often supported members to claim their holidays.
Get in touch if you feel you are missing out.

Are you getting
your paid holiday?

The  legal  entitlement in the UK to paid  holiday for an

employee working five days per week is currently 5.6

weeks per year (the equivalent of five weeks and three days

and includes bank holidays). Part-time employees are

entitled to a pro-rata amount.

Your Legal Entitlement:

As a member you get access to
Thompsons, our legal services partner
company. They can support   with
legal claims whether it be an injury at
work,  an accident out of work or a
case connected to discrimination.
We have had successes in Southend
for a wide range of members over the
past years. In cases dealing with
injuries in work and accidents out of
work 5 members have won a
combined £169,000 in compensation
over the last 5 months.
You may be entitled to representation
- get a legal claim form from the
UNISON office
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A very important conference motion concerned TTIP
(Transatlantic Trade and Investment Partnership). It
highlighted the negotiations over a new trade agreement
being set up by the EU and the USA. This is a potentially
very scary agreement that is aimed  at removing
‘regulatory barriers’  that presently restrict the potential
profits to be made by transnational corporations on both
sides of the Atlantic.

What are these regulatory barriers? They are some of our
most prized social standards and environmental
regulations, such as labour rights, food safety rules
regulations on toxic chemicals, digital privacy, new
banking safeguards and more.

This agreement seeks to create new markets by opening
up public services and government procurement contracts
to competition from transnational corporations - further
Privatisation in sectors such as health and education.

But this is not all! This agreement would allow
corporations to sue governments if their profits were
threatened by public policy decisions.

 For example if we
wanted to bring a service
back under public ownership they
could sue the government!

This really is the multinationals ruling the world and
undermining any democracy we do have!

This trade agreement really does impact on the day to day
lives of everyone  that  relies on public services.

This motion called for us to join the growing campaign
against this agreement and raise awareness. Southend
branch are supporting this and will be organising a
meeting, and sending out information.

We have some excellent litaerature from ‘War on Want’
–Contact us if you would like to know more.

Unison meets with the employers regularly to pick up
on collective issues regarding health and safety. We
will always try to work with the employers to improve
this area.

We suggest that at any team meeting or regular
workplace meeting health and safety should be on the
agenda.

It is important that you raise any concerns you have
about health and safety and that this is minuted so
actions can be monitored.
The route we take using the formal process to raise and
escalate concerns is as follows:

1) Departmental health and safety meeting  - where
we have stewards in a department they would
attend this meeting as a unison rep – taking any
collective concerns raised by our members that

have not or cannot be dealt with at manager level,
and also raising ideas for awareness raising etc.

2) Steve Cooper, UNISON’s local  health and  safety
officer will take any concerns that are not met at
the departmental meeting up to the strategic
health and safety meetings .

3) Unison has also set up a specific health and safety
consultation meeting with the employers to
discuss areas of concern and also ideas about
supporting  good health and safety campaigns or
policies.

Are you interested in being part of this and support
health and safety in the workplace?

You could become a health and safety rep - give us a
call and find out more.

Get involved…Health & Safety



Well it was another interesting
local government conference
this year up in the great city of
Glasgow.
Running through the conference
was a general feeling that we
need to organise and fight back
against austerity. Speakers that
called for a lobby of the Tory
party conference in October, for
united strike action across the
unions in defence of public
services, jobs and pay and
challenged the strategy  of ‘wait
until Labour got in’ got the
greatest applause.

The onslaught of attacks to public
services and jobs that the General
Election result will mean will be
even more savage and more cruel
and there was a clear call for
action from the floor.

There were motions relating to
schools and how we organise in
schools, behaviour & violence
within schools, cuts, and increase
in workloads.

Despite government pledges that
schools will be protected from
cuts we know some school

support staff are facing
downgrading and redundancy.

Our members in schools are some
of the lowest paid and the
majority being women suffer
institutional discrimination.
Delegates supported 9 action
points on schools. One is to
support branches to have a
dedicated schools organiser –
something we will consider in
Southend branch.

Fairer funding for local
government –Since 2010, when
the coalition came to power, there
has been a 40% reduction in
government funding to local
authorities which has meant cuts
in services and 500,000 jobs lost.

 There have been
disproportionately higher cuts for
the most vulnerable communities
and deprived areas of the country
whilst areas like the shire
counties are ‘protected’ which is
not fair.

The Office of Budget
Responsibility predicts that at
current levels a million more
public sector jobs will be lost in
the next parliament. We need to

organise to prevent these cuts but
also ensure that funding is fairer.

‘The Future for Local
Government’ motion also raised
concerns over cuts and
privatisation and called on the
service group executive to  work
with other  parts of the union and
other organisations to actively
promote a culture of the right to
strike across  the union,  for
properly funded services, to co-
ordinate lawful strike action
across the union and with other
unions.

Other motions looked at how the
cuts disproportionately affect
women, black, LGBT and
disabled workers and why
maintaining national terms and
conditions (the ‘Green book’)
was vital in protecting these
sectors within our workforce.

Recruitment and retention of
union members and activist was
also discussed as it acknowledged
the job losses within local
government and the loss of
experienced union activists. The
importance of the role of
UNISON self-organised groups
(SOGS) play in recruiting and
maintaining membership through
community events as well as in
house events was also recognised.

The Trades Union Council
brings together local union
branches to coordinate

campaigns that affect all workers
throughout the local community.

We raise awareness of the attacks
the government make on working
people and the cuts in our services
and jobs. In the last 5 years of the
ConDem government the average
public sector work has had a real
terms pay cut of 17%, while the MPs
had an 11% pay rise!!
In Southend we are heavily involved
in campaigns to Keep Our NHS
Public and we fully supported the

recent fight to save the Mental
Health Therapy Unit.
During the campaign to save the
libraries we helped organise
meetings and get the petitions in to

workplaces around the town
where other unions organise
such as RMT, GMB, FBU, NUT,
UNITE and PCS.
We promote the need for all
workers to be involved and
supported by unions. On 2nd May
this year we held our first May
Day  in many years in Southend.
We held a stall in the High Street
showing the positive side on
unionism and an event in
O’Neills with music and

entertainment.
In June we supported the Leigh Folk
Festival. On Saturday we were all in
Leigh Library Gardens promoting
trade union membership during the
day.
Then at 6:30pm the unions hosted
the main event of the weekend with
Dick Gaughan and many singers
and groups celebrating the music

that makes up the history of the
worker and is our tradition.
Unions don’t just go on strike (we do
when we need to!) - we campaign in
the wider community to support all
working people.
With the changes being threatened
by the new Tory government on our
right to strike it will be even more
important that wecontinue to support
and show solidarity to all the unions
in our area.
We are made up of branches from
across many unions and diverse
workplaces from schools to hospitals
to Tilbury docks to private firms and
both national and local government.
We meet on the first Wednesday of
the month at 6:30pm in Ambleside
Sports and Leisure Club. Every
branch sends a delegate but we are
always happy to have visitors too.

Rachel Heemskerk
President ,
Southend Trades Union
Council

Southend’s Claire Wormald at the rostrum speaking
 to Local Government Conference

UNITY IS STRENGTH
Southend Trades Union Council

Branch Conference
Delegate
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Southend UNISON  has agreed to
send a donation to members of the
PCS union at the National Gallery in
Trafalgar Square, who have been
battling proposals to privatise jobs at
the Gallery.

National Gallery management have
decided to appoint the private security
company Securitas to undertake some
visitor-facing and security functions in
the Gallery.

Gallery staff are taking strike action in
opposition to the privatisation and to

demand the reinstatement of their PCS
rep, Candy Udwin, who has been
sacked for her opposition to the plans.

The Union has repeatedly urged
management to work with PCS and

the conciliation service ACAS to
resolve the dispute.

PCS believes  the decision to
announce the private sector provider
now was a deliberately inflammatory
move by Gallery management.

The National Gallery is free and run
for the public. It should stay public
and it should employ workers on
decent terms and conditions. The
private sector doesn’t care about art or
the public good - we intend to keep
supporting our colleagues!

Claire
Wormald


