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UNISON NEWS

Southend UNISON  are
trying to update our
records of members’
email addresses. This is
to get up-to-date with
electronic newsletters and
bulletins, to make sure we

can get in touch with you as quickly as
possible when we need to and to save money
on paper, postage etc.

We don’t automatically know the email you
want us to use - and you need to tell us if it
changes.

If you want to be sure we’ve got the right
details, please send an email to
unison@southend.gov.uk letting us know the
address you want us to use.

Have we got your email?

Southend-on-Sea
Local Government Branch

This year’s Annual General Meeting was a success for all
who attended.
The meeting heard reports from Branch Officers and voted
on our budget and our representatives for the next year.
There was time to discuss issues raised by members about
what is happening to pay, jobs and
conditions of work across the
employers we cover.
We also heard from Regional
Officer Sam Older, who has been
helping the branch in its work. Sam
talked about the challenges
UNISON faces as a trade union and
about how we are organising to
support and defend our members.
We had stalls and publicity from
Thompson’s Solicitors, Essex

Savers Credit Union, and LV Insurance. Everyone
attending was entered in a prize draw.
We appreciate the efforts members make to come along
after work and were happy to welcome a number of retired
members who were able to join us.

Annual General Meeting Report

The ‘offer’ by the local government employers of a
2016 pay deal involving 1% this year and 1% next
year for most members has been accepted nationally.

You will remember that we took part in a consultation
over this deal, which members rejected nationally. At
Southend, over 85% of those voting voted to reject
the offer and to potentially take industrial action.

It is a matter of disappointment that yet again, our
national negotiators, rather than seek to lead a fight
for more pay, have simply given in.

Winning higher pay would not be easy, but our
members are worse off, particularly with recent
National Insurance changes, so a real campaign will
still be needed to help fight years of low pay and
‘freezes’ in the public sector.

This will not be the end of the argument - there is no
sign that the assault on our pay is over. This branch
of UNISON will be joining the call for a real strategy
over pay as part of the campaign to defend jobs and
services.

PAY OFFER
ACCEPTED

UNISON will issue the new pay scales as soon
as they are received and we will let members
know when we are told of the timetable for
paying the increase.

Secretary: Claire Wormald
Assistant Secretary: Sam Reed
Treasurer: Robert Harris
Education Officer: Tim Fransen/Claire Wormald
Welfare: Liliana Baker
International Officer: Tim Sneller
Equalities Officer: Pam Drever/June Dillow
Health & Safety: Steve Cooper
Assistant Health and Safety: Marco Woods
SEH Health and Safety: Gordon Wells
Black Members Officer: Heather Ffrench
SBC LGBT Members Officer: Robert Harris
SEH LGBT Officer: Samantha Adams
Women's Officer: Sam Reed/June Dillow
Communications Officer: Tim Sneller
Events: Shona Rowe
Retired Members Officer Roger Young/Ian Prior
Disabled Members Officer: Jill Henson

The LGBT Group meets on the last
Wednesday of the month at The
Slug & Lettuce in Southend, from
5pm. We are very friendly and the
meeting is informal, with lots of chat
and a few laughs.
For more info/support etc:
samadams@seh.southend.gov.uk

Dates for your diary

Local trade unions, including
UNISON, sponsor the Leigh Folk
Festival to help keep it free to attend.
The main events are on Saturday 25th
and Sunday 26th June. Enjoy the
Festival and look out for UNISON on
the Trades Union Council stall!
Find out more at leighfolkfestival.com

Leigh Folk Festival

UNISON LGBT Group

Southend UNISON Exec
The next meeting of Southend
UNISON’s Branch Executive
Committee will be from 3-5pm on
Thursday 9th June. All members
welcome.

Branch Officers were elected at the Annual General Meeting. You
can contact any Officer through  the Branch Office. There are two
vacant posts - Young Members’ Officer (under 26) and a  Disabled
Members’ Officer for South Essex Homes. Fancy volunteering?
Training and support will be provided for all posts.

Members at the AGM showed their support for Junior Doctors
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This year’s BAME
conference was held in
Wales; quiet seaside
town on the north coast;
three of us attended
despite the 5 hour
journey from Southend
but again the experience
was well worthwhile.
As usual, conference
was very busy, early
start and late finish with
limited time between
sessions.   All in all this
leaves no time for sight-
seeing or shopping but I
have to say in defence,
that the motions are so
interesting that one
would be hard pushed
to leave when in
session.
Similarly, the caucuses:
(women, disabled, LGBT
etc); service group
meetings: (health,
education, community
etc); Fringe meetings
(Trade Union Bill, Unison
welfare; Becoming an
MP/Councillor etc)   are
all relentless but
interesting!
Regional meetings
provide opportunities to
familiarise with others in

the Eastern Region and
conference itself
provides wonderful
opportunities to
network and meet up
with delegates in your
region and others.
It is a good learning and
debating forum for
current affairs and
workforce issues
affecting members (pay,
pensions, austerity).
Where do I stop – the
list goes on – but before
I go, I should mention
that guest speakers are
always interesting and
apart from Dave Prentis
(Unison General
Secretary), making an
appearance, there are
usually other individuals
drawn from public life,
some more well-known
than others.
Cannot
wait for
2017 –
scheduled
for
Brighton;
until
then….

Black Members’
Conference 2016

The Essex Local Government
Pension Scheme (LGPS) has
around 120,000 members and
around 650 employers who
contribute for its staff. It has a
value of around £5 billion.
Employers pay in around 12.5%
of a salary into the pension,
and employees pay around 6%,
(depending on their income). If
you work in local government
or schools, I strongly urge you
to join, as it really is the best
'perk' we have.
There are major changes to
come in the next few years for
our pension funds and I would
like to summarise them here.
At present there are 89
Authorities in England and
Wales, all of which are
responsible for their own
investments. In total the LGPS
has a value of around £200
billion, invested so that we can
all receive a pension once we
have retired. The pension pot
has to be able to pay pensions
for at least the next 80 years !!
The Government have decided
that these authorities will put
their investments into around
6 large 'pools' ('Wealth Funds')
across the UK, with a value of
around £25 billion each. There
will be savings (possibly up to
£200 million a year) on the
investment advice the funds
buy in, due to their sheer size.
Essex (which covers Southend)
has joined the ACCESS pool,
which will include

Cambridgeshire, East Sussex,
Hampshire, Isle of Wight, Kent,
Norfolk, Northamptonshire,
Suffolk and West Sussex.
A result is that there will be a
full disclosure of the costs
associated with the
investments made by the
authorities. This is important
because it will show if pooling
has been a financial success.
At present only the annual
management charge (but this
is only one of about 30 charges
linked with investment advice)
is easily available. Early
indications are that the full
costs associated with our
pensions are currently high,
but we shall  see some
concrete information later in
the year.
The Government also want to
set up a separate pool for
infrastructure projects, both in
the UK and abroad.
Unison has concerns   with
some aspects of this initiative
and will do its best to ensure its
views are heard, both at
government and local level.
My responsibility is to
communicate as fully as
possible with all pension
members, and I will do my best
to achieve this, as I am very
passionate about OUR
PENSION.

Local Government Pension members-
Changes to our Pension Fund

Keith Flowers,
UNISON Representative
Essex Pension Fund Board

Shirley Mason,
Southend Branch delegate

National Local Government Service Group Elections
Most UNISON members are part of a ‘Service Group’, for instance Local Government, Health, and Community amongst others. Each Service Group has a
national Executive which represents the views of members across their own industry or sector.
Members of these Service Group Executives (SGEs) are elected every other year. This year, Southend UNISON  nominated three people to represent the
Eastern Region on SGEs.
We nominated Polly Smith from Norfolk County for the Local Government low paid seat and two people from our own branch: Trish Rider, who works
in the voluntary sector locally, for the Community SGE and Claire Wormald, our Branch Secretary, for the Local Government general seat.
Polly and Trish were elected unopposed but if you work in local government and schools, you will have received a ballot paper including a contested election
between Claire and another candidate.

We urge all our members to read the election addresses and use your vote to make our union democracy work. The last day to post your votes in is 20th May,
so there is not long to go!

Polly Smith

Trish Rider

Claire Wormald

I attended this  year’s
UNISON Women’s
Conference in Brighton.  800
women attended from all over
the country. It was my first
conference I had a vague idea
what to expect but this
experience exceeded all
expectations.

A variety of different motions
were discussed and voted
upon.  The two most
contentious issues involved
the decriminalisation of
prostitution  and also rape
crisis clinics.
All the speeches on the
motions were conducted in an
orderly, respectful, intelligent
and coherent manner. As a
visitor I felt I was in a
privileged position to observe
many women of all different
backgrounds being given the
opportunity to have their
voices heard in a quiet calm
way without any heckling or
rudeness.

At times it was very moving
and my highlight of the
Conference which brought
me to tears was when a lady
sang a most beautiful,
inspirational song about the
importance of women being
strong in the face of adversity.
This woman’s friend had
been raped and this was the
song that helped her through
her ordeal and beyond.

It was a marvellous
experience and I’m looking
forward to next year’s
Conference.  I would
recommend all Unison
women to attend to feel the
power of women supporting
women.
On a personal level I had a
huge amount of fun with my
two fellow branch members
and at the end I felt I had
gained two wonderful friends.
Bless you both, you know
who you are!

Mary Sykes, Futures College
Southend Branch delegate

A Marvellous Experience

Contentious Issues

UNISON Women’s
Conference Report

There was good news and bad news when
the Government’s Trade Union Act was
passed recently.

The good news is that some threats, like the
ending of deducting union subs from pay
were lifted.

However, the Act now states that any
industrial action ballot has to have a turnout
of at least 50% of the membership. This is
deliberately aimed at making it harder to
fight attacks on pay and services.

Trade Unions will have to fight to overturn
this law, which politicians wouldn’t impose
on themselves!

Trade Union Act:
First the good news….

The UNISON learning site hosts free online
learning for UNISON members.
https://learning.unison.org.uk/

Keen to Learn?

Would you like to improve your skills and
confidence in English, maths and ICT? Have a
look at these free courses:
https://www.unison.org.uk/get-
involved/learning-development/members/

https://petition.parliament.uk/petitions/125475

Sign UNISON’s petition here:
Don’t let the Government
gamble away
our pension
fund!


