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Do you work in a social work team?
UNISON and Community Care want to highlight the
work you do and the challenges and issues you face.
We want you to join colleagues across the country in
filling in a survey on Wednesday 21st September

telling us what you do on that day, what difference you have made
and what the impact on you is.
It will be done using a survey on the internet and then used
(anonymously!) to highlight the contribution social work teams make
and the problems you encounter. You could also win an iPad Mini!
Pre-register to get a reminder by emailing
socialwork@unison.co.uk with the words
‘Social Work Watch reminder’ in the
subject.
On the day go to
www.surveymonkey.co.uk/r/SocialWorkWat
ch2016 to fill in the survey.
TELL YOUR COLLEAGUES - Let’s get as
many people as possible involved!

At this year’s Local Government conference, it was decided that
UNISON should challenge the two-year pay deal for 2016-18.
UNISON’s pay negotiators have met and decided to consult
members on an approach the employers asking for a new pay deal
in 2017/18. The proposal is that we go for a flat rate increase of £1
an hour for all grades.
A flat rate increase would be significant for all members, but
particularly for those on lower pay scales who have been hardest
hit by low pay settlements in the past.
This challenge came about because it was felt UNISON was too
quick to accept the employer’s offer in May of this year, without
even holding a ballot for action.
It will not be easy to re-open negotiations and to pull other
unions along with us, but it is important that UNISON tries to
give a lead - not just for 2017/18 but for the future. Low pay is
a problem that trade unions cannot accept and need to challenge.
Let UNISON know your thoughts on the new claim.

UNISON challenges
two-year pay deal

Congratula-
tions to South-
end’s very
own Branch
S e c r e t a r y
Claire Wor-
mald, who has
been elected
to UNISON’s

national Service Group Execu-
tive (SGE) for Local Govern-
ment. She will be representing
local government members in
the Eastern Region for the next
two years.

Claire won by a big margin over
the other candidate in the
election which is a tribute to
her reputation with members
as an active, fighting branch
secretary and a passionate
advocate of trade union
education.

She attended the first meeting
of the new SGE in Birmingham
in July and says:

“My colleagues on the
Executive struck me as a group
of genuine and committed
activists and we had a heartfelt
debate about a whole range of
issues including motions which
Local Government Conference
had referred back to us.

I’m looking forward to playing
my part on the Executive on
behalf of Eastern Region
members.”

Congratulations
to Claire

Dates for your Diary

Thurs 13th October Southend Branch Executive Committee 3pm - 5pm, Committee Room 4, Civic
Centre

Sat 8th October Stand Up To Racism national conference 10.30am-4.30pm, Friends Meeting
(contact UNISON to attend) House, Euston Rd, NW1 2BJ

October/ November Interested in becoming a UNISON rep?
Next Stewards Training Course Chelmsford

Tues 1st November
Eastern Region UNISON one-day
Womens Conference (Contact Southend
UNISON office to attend)

Cambridge

SOCIAL WORK WATCHContact Us

If you are redundant or retired you can
still be a member of UNISON:
● Retired membership costs £15 for

life
● Unemployed membership is £4 a

year (but only for two years)
Keep in touch with the branch, come
to meetings and access relevant
services.

Have You Left Work?
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After long attempts by UNISON and
staff to address the issue, peak relief
staff in Southend Museums and
Libraries will now get pro rata sick pay
if they are ill.
The council Sickness agreement is
clear that everyone should get the
appropriate pay. However, this group
of staff, who provide cover in libraries
and museums, had been told the
opposite for some years.
UNISON members in the Museums
didn’t give up though, and with the
Branch’s help management have now
clarified the sickness procedure to
them - including their entitlement to sick
pay.
This applies to any Council employee
who is on an ‘as and when’ contract -
make sure you are getting your
rights to sick pay and holidays

Museums staff are not the only group
we have found who have been told
that for some reason, a policy or even
the law, does not apply to them.

All employees are covered by the
organisation’s policies unless there is
a specific agreement not to.

Not all employers pay sick pay, but
even in the private sector you are
entitled to the protection of the law.

If you think you are not getting the
rights you are entitled to - Contact
UNISON!

The speeches that were made were often
thought provoking, some amusing and others
emotional, one in particular was from the same
guy, joking about taking pebbles off Brighton
beach, then sharing with conference that he was
a Hillsborough survivor, the place was silent
while he spoke and he received a standing
ovation when he finished. June Dillow

My experience at work has made me concerned
about the way home care workers are treated
and considered. They are allegedly paid the
minimum wage but this is not correct when
given consideration to the fact that many are
not paid travel time or mileage.

From my own perspective I have seen both
excellent care and very concerning practice
standards though I believe the latter to be
mainly attributed to agencies that are
lackadaisical on training. It is a very tall order
for workers on the minimum wage to be
responsible for something as critical as
administering medication. I started my career
as a carer in the 1980’s and in those days this
was a qualified nursing task.

I was pleased these issues were highlighted
during the conference. Home care workers
need a voice for their rights to a decent wage
and we need zero hours contracts minimised
to the small amount of people they may suit
(e.g. students).

I believe Unison needs to recruit more carers
to support them to stand up and fight for their
rights to a decent wage, with consideration
being given to the critical tasks they are
expected to undertake and the conditions they
are often expected to work in. This in turn will
lead to improved care for adults in need of this
critical service. Diane Fraser

Notes from
National Conference

Are you an apprentice? Is the person sitting next to you an apprentice?
Apprenticeship schemes for young people have sprung up across many of the employers where Southend
UNISON has members.
For instance, Southend Council alone employs over 30 apprentices.
UNISON supports proper apprenticeships but we also want to ensure that these are real jobs with a real plan for
learning and progression. We also want to ensure that as well joining the ‘world of work’, apprentices get the chance to join the world
of trade unions - the protection we all need.
Our members at South Essex College worked with the college to produce a publication talking about the value of apprenticeships and
of trade unions - you can find this online at http://issuu.com/lewissaye/docs/apprentice-opportunities
As an apprentice you can join UNISON for just £10 a year, but Southend branch will cover the cost of this – so for you it is FREE!!
If you are an apprentice who would like to join or if you have issues you would like to discuss, please feel free to email me
stevecooper@southend.gov.uk or the Unison Office and we can provide you with an application form and/or come and talk to you
about the benefits of joining.
You can also join on line : http://www.joinunison.org/

Apprentices & UNISON

Steve Cooper

Sick Pay -
relief for

Museums
members

Do you know a school support staff worker who is an
absolute star and deserves recognition?
Perhaps it's the teaching assistant in your school who is having an
amazing impact on children, the catering assistant who makes
lunch times that bit easier, or perhaps the caretaker who always
goes the extra mile?
If so, nominate them for this year's Stars in our schools
competition and you could both win a £25 M&S voucher each.
http://www.starsinourschools.uk/nominate-a-star/

Stars in Our Schools is a
celebration of school support

staff. In 2016 Stars in Our
Schools will be on Friday 25

November. UNISON
organises the day to

celebrate the wonderful
work they do every day and

to make sure the world knows
just how vital they are to

children’s education.

Southend’s Branch
Executive has

agreed to support
a campaign
against a
government

policy which requires anyone taking a Level
3 NVQ in Childcare to also have grade C in
Maths and English GCSE.

This replaces a ‘functional’ requirement
which meant that if you could reach the right
standard, you didn’t need the GCSEs.

This policy will exclude many perfectly
capable and committed people from early
years education and is hitting the provision
that many parents and children rely on.

The campaign wants a ‘level playing field’
with other apprenticeships and areas where
‘functional skills’ are accepted.

The campaign has a petition you can sign at
www.saveourearlyyears.org/get-involved

Are you a home carer with issues about
pay and conditions? Contact UNISON.

If you would like to organise an
event in your school, please let us
know in the UNISON office.


