
 

Dear Member, 

HAVE YOUR SAY – VOTE ON PAY 

The three main unions who represent public sector workers (UNISON, GMB & Unite) asked employers for a 5% pay 
rise for public sector workers. The Local Government Association (LGA) have now made an offer but it falls far short of 
our claim. 

This branch along with the National Joint Council (NJC) recommends members to REJECT THIS OFFER 

Why REJECT this offer: 

1. After years of government pay freezes and caps, public sector pay rose by just 4.4%, between 2010 and 2016. 

Meanwhile the cost of living rose by 22%, with the biggest increases found in childcare, household bills and 
transport costs. 

2. Our 5% claim, whilst modest, was attempting to claw back some of the monies our members had lost. With 

inflation currently at 4.1% and predicted to fall to 2.9% in 2018 and 2.8% in the first quarter of 2019, any pay offer 
below these figures will actually be a pay cut in real terms and WILL NOT make up for the monies already lost 
since 2010. For example: 

On a yearly salary of £20,000, this has meant a loss of £4,000 over this period in your pay. 

3. The offer does provide a higher increase for the lower paid (Level 1 to Level 4), which we applaud. However we 
need to be clear that this increase simply ensures employer’s pay structures meet the National Minimum Wage by 

2020 – a legal requirement. This increase will happen regardless of whether the LGA offer is accepted or rejected. 

4. The majority (78%) of Southend Borough Council (SBC) workers are paid between Level 5 and Level 9. 

£19,430 (SCP 20) is the midpoint of Level 5, the proposed pay increase for this level is just 2%. 

This means 78% of SBC workers will not get a pay rise but another PAY CUT! 

5. Nationally this offer means that the pay increase in 2018 will be below the rate of inflation for two-thirds of local 

government workers and in 2019 the pay increase will again fall below the rate of inflation for over half of the 
workers. 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By REJECTING the offer it will show solidarity with local government workers nationally and will strengthen 
our negotiating position. So let’s send a really loud message that we’re worth a fair and decent pay rise and 
are willing to authorise industrial action if our employers remain unreasonable. 

Funding Our Pay Claim: 

1. Local government finances have sustained ongoing cuts, however funding the National Minimum Wage and 
equality proofing new pay spines is something employers knew about and should have budgeted for, and 

shouldn’t be used as reasons for offering pay increases at below the rate of inflation. 

2. Unallocated reserves (money leftover) in most schools and councils budgets is buoyant, for example, Southend 
Borough Council has 11 million in unallocated reserves. 

3. Whilst we would not argue for the use of these reserves on a regular basis, we believe a one-off for pay 
restructuring (i.e. dealing with increases to the National Minimum Wage and equality proofing the new pay spine) 
is a legitimate use of reserves. 

4. UNISON nationally will still be lobbying the Government to adequately fund local government pay and other 
services. 

5. Research shows that almost half the cost of our claim nationally would be met by higher tax and national 

insurance income from the Government and from reduced in-work benefit costs. 

Whatever you think of the pay offer, whether you want to accept or reject it, we ask you to 
Have Your Say and Vote on Pay – the outcome of this pay offer is in your hands. 

Claire Wormald 

Branch Secretary (on behalf of the UNISON Southend-on-Sea Executive Committee) 

UNISON Southend-on-Sea 
Branch Office 
Lower Ground Floor 
Civic Centre 
Victoria Avenue 
Southend-on-Sea 
Essex SS2 6ER 

Please return your ballot paper by the 8th March via the 
Southend Branch Office or by using the prepaid envelope. 

If you need more information, please contact us and visit the links below to keep up-to-date with pay meetings. 

www.unisonsouthend.org.uk 

www.facebook.com/unison.southend/ 

www.unison.org.uk/our-campaigns/fair-pay-now-council-school-workers/
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